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Employee Readiness Boot Camp

If your company wants qualitative data on your new hire candidate, then we encourage your HR department
to contact us.

o We have a system for measuring employability of that candidate in a group learning environment.
e Your potential new hire has the technical skills; what about skills to be part of a hi-performing team?
o Can you really afford the wasted time and loss production? Then have to start a new search.

Well, maybe you’re ready to implement our 5-week, 10 sessions (60 minutes) boot camp into your
evaluation process. We can tailor it to include critical agency culture germane to your company.
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e acommitment to help your company be more
successful

« the ability to handle set-backs and self-control

e awinning team attitude

« work ethic that embraces inclusion

e integrity
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